
Subject: SRO at both schools

Please don't roll the dice with the safety of the students and faculty and staff. Keep the SRO's at both schools. The
students need positive involvement with police now.

Thank You,

Jeff Huber of Morton Grove

Subject: School Resource Officer

I understand the board is still discussing what to do about the school resource office.

I have 4 children attend Niles West. None of them have had any negative experiences with the school resource office or

with any disciplinary rules that the school has. They also said the felt safer know this office was in the building. I have

talked to other students and have only gotten positive feedback about the SRO program.

I think you have the SRO in the school starting today. If you want to continue to discuss the position you can, but in the

meantime have the SRO in the building.

I think the school is being manipulated some group that are taking advantage of the current environment and using it to

drive a wedge where ever they can.  The school should realize the are only there at the request of the community and are

there to protect our kids, and this is what they have done in the past. Again people are trying to drive a wedge and get any

change that they can pressure you into.

Maybe the admin should take a look in the mirror and ask if they have supported the program they way could have. Doing

community outreach, open discussions with the SRO about whey they are there, talk about what has happened at other

schools throughout the last 20 years and that they are only there to help.

You need to continue the SRO program and find a way to make it work. This is what the people want. Don't be wagged by

a group with an agenda.

Thanks,

Chris Ball



Subject: Public Comment for Board Meeting

Good evening!  I am writing to express my support for the proposal being brought forward by the English Department
tonight.

As a member of CSSI, a long-time AP English teacher, and a trainer for both Beyond Diversity and SEED, I am excited to
see the success of the blended College Prep program, with its emphasis on inclusiveness, excellence, and student
choice, finally being extended to our incoming freshmen.

It has been my experience that freshman English placement depends, in part, on the recommendation of the sending
school, and because we have so many sending schools, the definition of what constitutes “honors work” can vary.  With it,
the beliefs about which students are deemed “honors-capable” may vary as well -- and those labels can follow a student
throughout their four years of high school, not always in ways that are meaningful or empowering.

The practice of tracking incoming freshmen -- before they’ve even had a chance to try the opportunities available to them
in high school -- combined with a system of course prerequisites in which honors enrollment begets honors enrollment,
has made it difficult for students to level up as sophomores or juniors.

Unfortunately, over time, those “honors” and “not-honors” labels created an unwanted system of de facto racial
segregation, one in which AP classes often included more white students, and fewer Black and Brown students, than
student demographics should have predicted.  This pattern persisted despite significant effort on the part of many staff
members to expand AP enrollment, support, and inclusion -- the labels were just too persistent to be overcome.

For this reason, the embedded honors offering for all incoming freshmen is a meaningful step away from extrinsic labeling
and toward informed, student-selected educational leveling.    We have seen the “embedded honors” model work very
well in our blended senior College Prep classes, where enrollment reflects the overall student population, and I am excited
to see the opportunities this new model will create for freshmen.

Thank you for looking forward to the growth of our incoming freshmen, the achievement of ALL students, and the District's
positive growth toward increased racial equity.

Sincerely,
Heather Ingraham, Niles North English Department



Subject: Public Comment for Special Board Meeting 4/27

Dear members of the district 219 board,

My name is Maureen Jacob-Etter and I am a resident of Skokie, mother of township students and a graduate of Niles

North. I am addressing you today to strongly request that you remove the SRO from the school. District 219 is a diverse

place, but we can’t use that diversity as a banner or cornerstone of our community identity if we aren’t willing to make

policy decisions that support our students and families of color. Removing the SRO would be an important step towards

not only being a diverse school, but being a school that supports and values its diversity. In our country, the police are not

perceived or experienced in the same manner by all community stakeholders. Black and brown children are repeatedly

criminalized and over-disciplined due to systemic racism, and the police are often the tool of that oppression. District 219

isn’t the exception to this, and the fact that we’ve given ourselves so many back pats over the incremental changes we

have made has inhibited us from doing the critical self reflection that needs to be done in order to make our school

buildings safe spaces for BIPOC students and staff.

Will removing the SRO be a panacea? Of course not. But it’s a start. It’s a sign of good faith, an acknowledgment that our

district sees the real damage that our systems have done to black and brown communities and that our school is invested

in restorative practices. There are many more hurdles to cross, but this needs to be the courageous first step. Stand with

other local districts in making the choice that tells our black and brown students that we value them rather than fear them.

That’s the district I want my sons to grow up in, and I hope you can help bring our schools closer to that goal. Thank you.



Subject: Freshman Detracking Proposal

Dear Board of Education Members, Administration, Staff, Students, and Community Members,

This email is to inquire about the recent proposal for detracking Freshman English for the 2021-2022 school year.  I am

writing this not only as a concerned parent, but also as a current member of the Lincolnwood School District 74 Board of

Education.

As I am sure that you will receive a number of emails from other concerned parents expressing frustration at the lack of

equity that this proposal offers diverse learners, I will focus my comments on issues I find with the way this proposal is

being pulled through.

Before I proceed, I would like to express my extreme concern with what this model introduces. Children of various

learning levels have been differentiated in classrooms because this offers teachers a more focussed opportunity to meet

the needs of a specific learning population. When children of a variety of learning levels are grouped together, the ability

of a teacher to differentiate in a classroom and provide an exemplary learning experience diminishes. Oftentimes

educators are spread too thin in these environments and students are not properly challenged and given the opportunity

to meet their learning potentials. For accelerated learners, their opportunity to earn a 4.5 for an 'A' is taken away, yet it

seems that the differentiation in the classroom will require that they will be doing more than their peers who are learning at

a slower rate. As these accelerated students then go on to apply for college, they will be competing with students from

around the world who were not subjected to this disadvantage to their GPAs. Furthermore, I would hypothesize that the

students who are struggling within these classrooms will experience difficulty asking questions and sharing ideas for fear

of being exposed as slower learners. In this proposed model, I can only see the learning gap increase.

As a Board Member of Lincolnwood School District 74, I am concerned with the manner in which this proposal has been

shared with (or hidden from) the learning community. I do not understand why this proposal is being introduced at a

Special Board Meeting. Special Board Meetings are typically reserved for issues requiring immediate discussion/action.

The process by which this proposal is being introduced leads me to conjecture that the Administration is trying to evade a

proper course of action for changes to curriculum.

Why were students and parents not surveyed?

Were teachers surveyed regarding their opinions to this change to learning modalities?

How does the Teachers Union at D219 respond to this change as well?

Moreover, as a BOE member at SD74, I know the amount of resources spent to bolster special education on both sides of

the learning spectrum. My understanding is that all the feeder districts coming into D219 also engage in differentiation

within their districts. What is the point of offering such specialized learning experiences to our students if the investment is

going to be discarded at the highschool level.

Finally this proposal makes outrageous explanations regarding current research and knowledge about how students

learn. Please provide the learning community with a variety of empirically proven studies supporting this methodology of

teaching. Please provide the research backing the statement: Prior academic history or test scores do not determine the

trajectory of a high school career. Please explain to students and families how not having the opportunity to receive a 4.5

for an 'A' in an honors class will not negatively impact their GPAs and their chances at competitive universities. Please

explain how students who are at a slower learning pace will be impacted in a social/emotional manner due to this learning

modality.



Equity at a district level should focus primarily on providing ALL learners with the best possible educational experience.

This proposal seems to be confused in its focus and appears to present some sort of twisted racist supposition regarding

the students that fall into the accelerated, average, and slower learning groups. The proposal lacks substance and uses

buzzwords that offer no real understanding of how this teaching model will impact students and their learning experiences.

Please take the correct course of action, enable families and educators to provide feedback, and do what is in the best

interest of the D219 learning community.

Thank you for your time and consideration.

Rupal Shah Mandal



Subject: for the District 219 school board, public comment April 27, 2021

Dear D219 board:

Thank you all for your time and commitment to our students. Adolescence is a complicated time and requires

professionals trained to work with this age group. You have dedicated so much of your free time and energy without pay to

our schools. Your decisions impact our community. Let us equip our students with not only the best education and

supplies that we can, but the best services and resources.

Research shows that SROs in schools do not guarantee safety or less crime and do not help our BIPOC students. Let us

consider discipline in the best methods possible for ALL students. We have racial disparities in court referrals. Let's

commit to full-time, in-house, trained staff who make working with adolescents their life passion. They can bring change

and truly help students in meaningful ways.

What we are currently doing is not working and is grossly unfair to our BIPOC students. Change is difficult. But let's listen

to the research and try this new way of working with our students. They belong to all of us. You give so much of your time.

Thank you for listening to all points of view on this issue. Thank you especially for effecting change.

Alice Pappas



Subject: For Public Comment for School Board Meeting 4/27/21

To the School Board

I would like to be recognized and be heard as a Grandfather of a soon-to-be D219 student, continuation of employing the

internal SROs is important to me because I care, not only about my grandchild, but about the safety of all the high school

students and staff.

While I am confident that a Security Company has good people that want to do their jobs well, I do not believe a Security

Companies employees are as well trained and mentally equipped as Police Officers to face the dangerous situations that

are possible and have arisen in our community and others.

Sincerely

Joseph M. Joyce

Subject: SRO

To whom it may concern

I currently have 2 kids in Niles West and am very concerned about their safety moving forward without having SRO

present in the building.  We all know what goes on in our schools with drugs , fights and all sorts of weapons. Taking the

police out just gives the kids more of a freedom to do whatever they like.  Just the thought of Police in the building alone

will deter a lot of misconduct.

I would like to know who we can hold accountable if god forbid something does go wrong and kids get hurt.  Who will take

responsibility for that?

Our kids safety should come first for all of us , not just the parents. As an educator,

Administrator, you also have responsibility to keep our kids safe while they are under your supervision. We need to take

everything else out of the equation and only focus on the one thing that matters... the students.

Our personal beliefs should not play a role in our decision making for our students.

I hope you will take our concern into consideration.

Thank you



Subject: SRO

Please keep the SRO in District 219 ! Niles, Skokie and Morton Grove always try to keep a commitment to safety in our

community!

The world recently has been scary.  We have rules in place, but unfortunately some feel they came break them.

Certain individuals believe violence creates change. It is a SRO that builds an relationship with students and staff.

In recent news the media shows us hate instead of peace with an intent to create fear. A community has to rise to the

occasion to be a positive voice. People deserve the best for their children and keeping our children safe should always be

a number one priority.

Surveys went out, keep the SRO. People are emailing, keep the SRO ! Keep the SRO !! How many school shootings this

year? How many young teenagers are turning towards violence, thus showing an increase in bullying or social conflict?

Sincerely,  Kristey Chalabi

Subject: Public comment to be read at 4/27 BoD special meeting

D219 Board,

The Administration sent out a survey on July 20th, 2020, seeking parental input on whether we wished D219 to retain, or

eliminate the SRO in our schools. The survey was clear, as was the overwhelming response to it.... in favor of retaining

the SRO. However, it seems that the Board, and/or the Administration, didn’t like the survey results, so a committee was

created.  A committee of which on the surface, appears to be a largely partisan group of residents.  Several of these

Committee members don’t even have a child in either of our schools, and therefore, with no point of reference, should

have zero input on this recommendation.  How was this committee appointed? And why do you feel their voice is stronger

than those of the parents with actual children in the building? It is my understanding that this committee has not been

meeting on a regular basis, has not done any community outreach, and has to date, not made a recommendation to this

Board. It’s shocking that the Administration asked for parental input, yet when the response didn’t fall in line with their

agenda, survey responses from parents were dismissed.

Now that our kids are finally back in the classroom, I’ve come to learn that the D219 Administration, going AGAINST the

survey results, and without even the final input from the partisan committee it put in place, has removed the SRO

presence in both schools.  This is wildly unacceptable, and opens the district up to legal action, for both not

communicating this action & reasoning, nor providing an equal alternative form of security in its place.

My expectation is that the board will heed the clear feedback from parents, and provide the necessary, and appropriate

security, immediately.

Sincerely,

Katherine Shimanski



Subject: We need SRO PLEASE!!

Hello Board,

My husband and I writing to you with much concern. Our son is graduating 8th grade this spring and is scheduled to

begin at Niles West high school this fall. It has come to our attention that D219 does not want to bring in the SRO for the

next coming years.

My husband and I moved to Morton Grove for Niles West high school because of the high academic standards and the

diversity in the school.  My husband and I both grew up in a immigrant family, my mother was a factory worker and my

father was a land scaper.  I have been working since I was 14 years years old and far from being privileged. This is why

we wanted our son to attend Niles West high school, again for the diversity and high academics.

With these challenging times all of us are going through, it is very scary for our son to be attending Niles West WITHOUT

security resource officers present at the school.

Depression, mental illness, and everyone having access to buying firearms frightens us as parents that our child will be in

school without SRO present at all times.

Security resource officers are needed internally because they interact with the kids and teachers to develop a relationship,

not only to feel protected, but to be able to defuse a situation before it happens.

We do not feel safe having a certified police officer who works as a security guard at 600 hour employee replaced by

people who just have security guard training.  We need SRO in the school to help protect our children and school staff.

Unfortunately, we live in such unprecedented times that we as parents feel like we need a professional SRO at the school

at all times, for the safety of our children and everyone’s children.

Please let us know as soon as possible on your decision of the board with this upcoming school year otherwise we will be

forced to move our son to a healthy, safe environment. Somewhere that takes Childrens education and their safety to

mind.

Best,

Frank and Olga Petridis



Subject: Please read during the public comment section of the board meeting.

Good afternoon,

Reality check !!   Who wants to be the first?   Who wants to be the first to put their name on the top of the list to be the
responsible party if something goes wrong?  Which one of the board members wants to tell a parent that their child did not
make it while under the protection of the school? This message is not exclusively for D219 school board members.  This
is for all the parents of students in Niles Township schools, students of the district, relatives of students in the district, tax
payers and homeowners, or as some say “stakeholders”.

This month was the anniversary of the horrific shooting at Columbine High School in Littleton Colorado.

Since that date, there has been 240 shootings in U.S. schools and 664 victims of that violence in the schools. The
violence was directed towards students, administrative personnel

and support staff.   The age of the offenders range from 6 to 71 years old.  There is a wide range of reasons that these
tragedies occurred.   Some were related to domestic issues, gang or drugs , mental disorders and anxiety issues directed
towards teachers or administrators.  There were 88 unknown offenders.  They were not named in the article or were not
apprehended in the case.  Of the named or apprehended suspects, 111 were teen offenders (13-19 years old). There
were school shootings in 32 states and in the District of Columbia.

Since Columbine High School, the reactions of the police response has drastically changed.   As police training
progresses around the country, the number of victims were reduced.

One common statement that could be made in the communities of the shootings is “we never thought it would be
happening here”.

Will the Skokie community say this as well if that type of tragedy strikes this beautiful community?

We NEED the SRO in each of the schools.  We need the knowledge and experience of former police officers retained in
the security capacity.  The security survey that was conducted many years ago to enhance and solidify the security in
D219 schools must be re-addressed and implemented.

The information was obtained from Westwood.com and authored by Michael Roberts.

Respectfully,

Businessman of Skokie

Relative of Skokie D219 students

Stakeholder

Patrick Johnston



Subject: For Public Comment for School Board Meeting 4/27/21

Dear D219,

I hope that the seriousness of keeping SROs in both of our D219 highschool buildings is addressed in the board meeting

tonight. As a former highschool student I can attest to how much harmful activity was hindered due to the constant

presence of an officer within the school. Please do not let us have to see an increase in bad activity to be reminded of how

important the officers position is inside of the high schools. Please keep these SROs on the perimeter, regularly

interacting with the students, staff and faculty.

Please make the decision tonight to keep these officers in the schools. Please also tell us who will be liable when

something isn't handled properly within the highschool if we plan to remove the SROs. How do we plan to keep our

children and staff safe without a police officer?

Sincerely,

Elizabeth Joyce

(parent of current parkview student and future D219 highschool student)

Subject: Public Comment for Special Board Meeting

Thank you for receiving this public comment.

I've lived in Niles for over 20 years and am the parent of a student at Culver. I do not want students in District 219 schools

to have to deal with armed police officers inside their schools. We should instead invest in in-house safety, with security

staff trained in restorative practices and implict bias. The presence of police with guns escalates situations that could be

handled through non-violence. SROs have been conclusively shown to make schools less safe for Black, Brown, and

Indigenous students as well as students with disabilities. Data clearly shows that the two most important factors in school

safety are strong relationships (with teachers and peers) and student growth (or what they call "achievement levels."). Not

police. We need to listen to the Black, Brown and Indigenous students, alumni, parents, teachers, and former teachers,

and not the problematic SRO survey or a change.org petition signed by people with political motivations outside our

community.

Thank you,

Rene Sutherland

Subject: For Public Comment for School Board Meeting 4/27/2021

Hello,

I am a concerned parent and I would like to have SRO's in district 219.

Where is the liability if any child is harmed and there are no SRO's in the building?

I strongly believe that there should be SRO's in the school building for the safety of our children.

Sincerely,

Dimitris Kostopoulos

http://change.org/


Subject: School board comments

Good Evening,

I am a very concerned parent with one child left in Niles West. She is my last child out of four to go through

West. I’m not going to talk much about all the negative things that has been going on at West. But

It is a very sad and scary time.  When my boys were there,  it was a wonderful school with a great

administration and a great school board. My boys and their friends had a good relationship with the SROs.

They trusted them and I never heard anything negative going on. When one of my boys was at West, there

was an incident with a student and a gun. I still remember getting the call about the lockdown. It is every

mother‘s worst nightmare but I was reassured that there was security in our school . Thank God they were

there to defuse the situation.

Why doesn’t the school board and the administration want our students protected?  Like my boys were

and all the previous classes. The SROs are there to mentor, to help and to protect. They establish

relationships with students. They are there to guide them, not to hurt them or bully them or treat them

unfairly like you and others are led to believe.

Niles West has said  it’s always been about the students but the last year it really hasn’t been, but now it

needs to be!!! Students have a right to feel safe when they leave their homes and go to school.

We demand SROs back in our schools. A survey taken shows a majority vote to keep SRO’s in our school.

Our students deserve that. Our parents deserve that. Make the right decision!

Thank you

Connie Ball



Subject: please read this aloud at the special board of education meeting on 4.27.21

Dear d219 school board, Dr. Arreguin, and Dr. Kucera,

I am a parent of an incoming Niles West freshman in the fall of 2021 and read the announcement about the proposed new

model which removes honors freshman English. I am gravely concerned about the direction of the English curriculum with

regard to this proposal and have many questions for which I am requesting a direct response from you.

We moved to Lincolnwood 3 years ago primarily because we would be able to send our kids to the neighborhood high

school where they would have the opportunity to excel in higher level classes. We didn’t like the fact that in Chicago, we

would have to undergo a very strenuous and stressful 7th grade year and application process in order to “make it into” a

selective enrollment school in order to access a robust, high quality education. That is why Niles West seemed to be the

best for our family and a significant incentive for our move from the city—a good neighborhood school with high level

placement options embedded within it.

When we received the communication about detracking freshman English after we had just spent significant time

constructing our child's academic plan for the first year, we were surprised and disappointed. We have many concerns

about this as it seems especially unfair to students at each end of the learning spectrum. You see, we have one child in

our family who is an honors level student and another who requires remediation. How can you ensure that the

differentiation that will occur in the classroom won’t just translate to more work for honors level students? If you still offer

AP English, how will this new model prepare honors level students to take it later on in their high school career? If

students aren’t prepared well for the rigors of AP English, then they won’t receive credit for it and will need to spend big

$$$ to take it in college. This doesn’t seem fair to families who make significant financial sacrifices to send their kids to

college. How will teachers be prepared to teach in this new manner with such a broad swath of learning types in one

classroom? How will this not be stressful for students like our other child who are not honors level to feel pressure to keep

up? How will they be afforded the extra time and attention required when their teacher's attention is split amongst so many

different levels of learners?

This model is also concerning on a philosophical level. By removing an option for English that is commensurate with the

accelerated level of honors students, it appears discriminatory based on ability level. Removal of diverse learning classes

would never be considered, nor should it, so why are we considering removal of honors level courses? In the same vein, if

detracking is really the answer to ensure equity, would administration also consider detracking the teacher pay scale to

remove lanes and steps to level the playing field for educators? Shouldn’t they be the first to model such an effort?

As a minority demographic student in CPS, I grew up attending honors level courses. I enjoyed the rigors and challenges

embedded within the curriculum and enjoyed the ability to learn alongside other diverse students who shared my interest

in higher level coursework. The natural competitive spirit that comes along with taking higher level classes inspired my

peers and I to keep excelling. The natural consequence of removing competition results in less motivation to excel. It’s just

human nature.

Please reconsider this concerning proposal. Thank you for your time and consideration.

Erin Oleniczak



Subject: For Public Comment for School Board Meeting 4/27/21

Dear D219 Board Members,

I am writing in support of the SRO Program and keeping an SRO at each school. I am also in favor of keeping the certified

police officers in the building as 600 hour employees. Our SROs should not be relegated to patrolling the perimeter of the

building. I think it's important for them to interact with the kids so they can learn the truth—that they can and should trust

law enforcement.

Last year's SRO survey results showed a vast majority of respondents were in favor of keeping the SROs.

I have 13 grandchildren who will one day attend Niles West or Niles North. The Board's decision on this SRO issue will

impact my family for the next 18 years. I hope the Board can move tonight to vote in favor of retaining the SROs.

Thank you.

Kevin Foley

Subject: PUBLIC COMMENT - Special Board Meeting 4/27/2021

Dear Board,

I'm so excited to see the consideration of de-tracking for the English Honors program in the fall. I hope you are able to

support this whole-heartedly. Providing the option to all students to choose their program after a semester of adjusting to

high school not only gives everyone a chance, but also gives students and parents more information to make that choice.

This is an important step forward in providing an equitable education to students who historically have been left out of

honors classes.

Thanks

Lawrence Walters, parent of future D219 students

Subject: For Public Comment

Dear School Board Members,

I am very concerned that there is not an SRO/School resource officer in each of our high schools at D219. How are the

students being protected? Why has the School Board not make a decision regarding this issue and what are you waiting

for? The survey was taken seven months ago showed a majority vote to keep our SRO’s. How do you think I, as a parent,

will be comfortable sending my children to school when the School Board is putting my children, along with many others in

danger? What is your plan and why have parents not been told about it? Why did D219 not inform parents that there has

not been a police officer in the building while their children are present this entire school year? Why has Maine South and

Main East been able to renew their contract with their SRO and protect their students but not the 219? Keeping SRO at

D219 is a prove that the School Board has consideration to our children’s safety. It is time for the school board to renew

the SRO contract immediately.

Thank you,

Mithaq Audisho



Subject: For public comment

Dear School Board Members,

Back in August 2020 the School Board decided a survey was needed to see if the district wanted to keep our SRO. The

survey was given, and the survey showed the following:

- 82.8% of the parents agreed that D219 should have an SRO.

- 73.7% of the teachers agreed D219 should continue to have an SRO.

- 53.8% of the students agreed having an SRO in their school made them feel safe and 24.3% feel neutral about it.

How is it possible with these responses that we still do not have an SRO in our high schools? How will the School Board

explain their lack of due care in the event of an emergency? Who will be responsible?

Thank you,

Daniela Catana

Subject: For Public Comment for School Board Meeting 4/2721

Hello. I am a grandmother raising my two nephews who are attending Niles West. Their parents were not able to raise

them so I and my husband stepped in. It is my hope that these two boys will be safe in their school environment and strive

as productive human beings. We are very upset that there are no SRO'S in the school. We strongly agree that their should

be SRO'S in the school. So look deep inside yourselves and KEEP ALL CHILDREN SAFE. Thank you.

Sincerely,

Tina Giakoumis

Subject: For Public Comment for school board meeting 4/27/21

As a parent of a student at Niles West high school I was disturbed and disappointed to find out that an SRO is

currently not inside the building protecting ALL the students. Seven months ago a survey was sent out where

60% of the those who responded were in favor of keeping an SRO. We have yet to hear from the task force

committee that was formed, why is this? Where are the recommendations?  An SRO needs to be inside the

building to protect ALL of our children from not only external threats but internal as well. No school is immune

from violence and threats. It was not too long ago that our children were lockdown at Niles West due to an

internal threat. Situations like this are one of the many reasons we need an SRO inside the school. How will

the school be prepared to respond to future threats? Our children’s safety should be our top priority.

Athena Paulos



Subject: For Public Comment for School Board Meeting 4/27/21

Dear D219 School Board Members,

I am a Morton Grove resident, I grew up in Skokie and I have lived in this district nearly my entire life. My husband and I

are raising our five children here. My daughter is a freshman at Niles West and my nephew will be a freshman next year. I

have seven nieces and nephews who will one day attend a D219 school.

It has come to my attention that there are no SROs in the buildings and that the District is considering dismantling the

program. I have also heard that there is a push to remove the certified police officers who are currently serving as security

guards. I would like to take this opportunity to voice my support for maintaining the SRO program and keeping the 600

hour security guards. It is not enough to have them patrol the perimeter. They need to be inside the building where they

can continue to build relationships and trust with the students and the staff.

When I began writing this letter, it was April 20th, the day that marked 22 years since Columbine. 13 killed. More than 20

injured. The youngest victim that day was someone's 14 year old son. Yes, D219 serves children, but we know that even

children are capable of great evil. The SROs and to my knowledge, the 600 hour security guards, are all certified, trained

active duty or retired police officers. They have been prepared to handle an active shooter. They have been trained to

pursue the threat. They have been trained to step over the dead and over the wounded in their pursuit. They have been

trained to shoot. They are armed and they should be.

Between the 2017 and 2020 school years, the ISBE database has recorded 77 incidents involving drugs and 15 incidents

involving weapons. These are concerning statistics. These are incidents which demand the presence of law enforcement.

While we wait for a resolution to this matter, I wonder who among you should we hold responsible if one day the

unthinkable happens? When seconds matter, who among you should we hold liable for failing to protect our children?

Everyone inside the school house is safer with our men and women in uniform. Our children are safer when protected by

those who are willing to put their own lives on the line in the interest of saving others. I urge this Board to act swiftly and to

immediately call for a vote. We need the SROs back in our schools.

Sincerely,

Kate DeWitt



Subject: Public Comment for D219 Special Meeting

District 219 Board:

I urge you to take action as soon as possible to remove the School Resource Officer program from District 219 and end

the Intergovernmental Agreement with the Skokie Police Department.

As a scholar who studies the history of police in schools, I have read and heard every argument made for police in

schools from the 1950s to the present: To protect students from outside agitators or intruders, to protect teachers from

students, to protect students from each other. Each argument centers around the idea of student and teacher safety.

There is no debate that safety should be a priority. But the presence of police has not and does not create a safer school.

There is no evidence I have ever encountered in my research that shows schools with police officers stationed in them are

safer, but there is ample evidence to show the presence of police increases the likelihood that Black and Brown students

will be arrested for their youthful indiscretions or even just their daily presence. The placement of police in schools in

Chicago in the 1960s coincided with the rise in Black protests for improved education, and police have stayed in the

schools even as White students fled the public school system there.

Our district began it's SRO program at the end of the 1990s. Over the course of the 1990s, Skokie's Black population

grew exponentially. The popular notion that the school shooting at Columbine somehow solely created a demand for

police in our district is an incomplete understanding of the long history of anti-blackness that has fueled the rise of policing

within schools. We must consider this history.

I am an expert in the past, but please consider the present voices of D219's youth of color who have been urging the

district to abandon the SRO program. Their experience in our schools is made less safe by the presence of police. The

recent case of the shootings of Daunte Wright and Adam Toledo reminds us that an officer's implicit bias can lead to the

use of deadly force when it is not warranted or even intended. Also, the school-prison nexus isn't just arresting students -

it also includes the experience of BIPOC students being monitored and patrolled by police, creating a criminalization of

their presence and a psychologically damaging experience.

Please consider that safety is not synonymous with police, and that even the presence of police makes many BIPOC

students in our district feel unsafe. Let's make our schools the welcoming learning environment we wish them to be.

Please remove the SROs and end the Intergovernmental Agreement with the Skokie Police Department.

Sincerely,

Louis Mercer



Subject: SRO

Dear school board members,

I am very concerned that there is not an SRO in our high school building. I don’t believe that it is safe to send my kids

to school without a police officer inside eight them. I ask that the School Board prioritizes our children’s safety and renew

the SRO contract immediately. The safety of our children is in the hands of the School Board. Please do what is best for

our children and our community. We want and need an SRO at each high school, inside the building, interacting with our

kids. It’s a high school full of teenagers and anything can happen, and having a police officer there would make the

children and us parents feel safer knowing they are under professional supervision.

Thanks,

Athina Jado

Subject: For Public Comment for School Board Meeting 4/27/21

I am a sophomore at Niles West high school and I feel that it is a necessity that we have security guards in our school,
when they are around I feel safe and protected and in the case that something happened they are always there to stop it.
they are at every corner and outside every bathroom throughout the entire building and that’s how I know that if anything
were to happen they would be the ones to protect us. When fights broke out last year they were there within seconds,
even in the lunch room there were at least six security guards walking around keeping an eye on the students. Without
them I do not feel safe and it gives the students an advantage to do what ever they want. I feel ashamed going to a school
that does not put the students safety first. And I feel ashamed going to a school that believes in abolishing the police. In
the case of an emergency they are the first ones there risking their lives to save others. If an incident happens inside the
school who will be there to stop it, how will the students and staff protect themselves without security there. I spoke with
my Principal, Mrs.Ritter, last week and we talked about the current events that have happened in our nation. She told me
that I didn’t seem “affected” with what has happened. I’m affected by many things Mrs.Ritter, but you never asked WHAT I
am affected by. I’m affected by the fact that I don’t feel safe in my school that doesn’t have police to protect us. I’m
affected by the fact that my principal told me that we don’t need many security guards in the school right now and that it’s
up to the school board to decide. I’m affected by the fact that my principal should be fighting for the safety of me and my
classmates. I’m affected by the fact that not feeling safe at school affects my well being. I’m affected by many things, but
these things are NOT being discussed by our teachers. Please keep the SROs in our school. Thank you .

Alexandra Bakopoulos-Garcia



Subject: Freshman English detracking

It's clear that there is a movement underway that uses words like 'equity', 'diversity' and 'culturally responsive classrooms'

to move the high school to some sort of utopia where all students exist on a level playing field.

I've certainly read the warped reasoning behind these ideologies; that student's emotional health and self image is more

important than making sure all students reach their potential. The proposal that the board will be hearing tonight

essentially holds back higher-achieving students -as assessed by their own middle school teachers- to achieve some

sort of 'equity' among all students. The proposal is absurd on it's face, and most likely damaging to the development of

ALL students involved.

Please provide me with the studies that show that this will make better students. And please show me where the best

students in the world - those students the OUR students will be competing against as they go out into the real world-

utilize these types of 'culturally responsive classrooms' to produce the best students in the world.

Sincerely

Kevin Daly

Subject: Keep an SRO in our schools

As a 15+ year dispatcher I've worked with several SROs, including at the grade school level. There have been

COUNTLESS episodes in which the SRO has been key to safety- not only on school grounds but in investigations at the

home of students. Some of these instances have involved physical abuse, sexual assault, drug overdoses, suicide

attempts, neglect, etc. I believe that SROs are an essential part of school life today, if we like it or not.

I do not want my children to attend a school that does not welcome a visual and personal relationship the local police

department.

Heidi A. Kapsalis



Subject: For Public Comment for School Board Meeting 4/27/2021

To the School Board,

It is imperative that we have an SRO inside our two high school buildings. Being inside helps our officers become familiar

with the school which in turn helps them when confronted with an emergency INSIDE the building. We need certified

police officers who have been trained to respond and handle school emergency threats. Security guard training is NOT

enough and does not ensure the safety of our students and staff from any internal threats. Having SROs in the school

buildings also enables them to form relationships with the students on a daily basis. These relationships are strongly

needed right now especially with what is happening in our nation. Our school district and Niles West principal, Karen

Ritter, states we are all striving for UNITY, yet, we have board members who are demonizing the police and are urging to

eliminate them from our school buildings. If we truly believe in UNITY then we truly need to reflect being UNIFIED. Being

unified doesn’t mean to vilify and eliminate an entire profession especially when there is no evidence of complaints being

filed against SROs at our two high schools. We also had an overwhelming response from our parent, staff, and student

surveys in favor of keeping our SROs in our schools. Yet, all of this information is being ignored.

Is it possible to set up a meet and greet with the SROs and students who feel uncomfortable with having police in our

schools? Let them get to know one another...let them have conversations with each other...let them become comfortable

with one another. We will never become UNIFIED if we continue to hate and divide ourselves at our schools.

Neighboring school districts have a five year police officer agreement in place and District 219 continues to lag behind on

student safety. Protecting our students should be the top priority of an educational institution. I think we have waited long

enough for a decision!

Truly disappointed,

Stella Bakopoulos

Subject: For Public comment for School Board Meeting 4/27/21

Hello. My concerns are very real to keep our SRO' S in district 219. My child's safety is a REAL CONCERN and it should

be for the school district. If there is ever an incident of someone coming into the school to do harm, who will be there to

protect my child? I strongly recommend that SRO'S to be in school buildings. If something happens to my child who has

liability??  Some of your school members want to ABOLISH the Police, who will then step in to protect my child?? What is

your alternative method. Please look to the safety of ALL CHILDREN! KEEP ALL CHILDREN SAFE!  Thank you.

Sincerly,

Antonia Kostopoulos



Subject: For Public Comment for School Board Meeting 4/27/2021

To the school board,

As a Hispanic minority I am surprised that we have a school board making decisions on the safety of our children utilizing

black and brown people as the reason for the decision. I am asking the board not to make decisions on speculations but

on facts. Having some direct experience training school faculty on Run-Hide-Fight protocol, it is important to have an SRO

with law enforcement training to be inside our school buildings because real-world scenario application is far different than

a school drill that is held every six months. On the FBI website, there is plenty of data that supports having SROs in the

school, out of the 28 incidents in 2019, seventeen law enforcement officers were either killed or wounded trying to protect

the public or school children. Two of those incidents took place in Illinois and potentially a lot more may have been averted

because communities took the right steps to have SROs.

Our neighboring school districts have signed 5-year agreements with police departments. I am very disappointed that a

decision based on student safety has NOT been made, especially with a survey showing a majority vote to keep our

SROs in our school buildings! It is time we made the right decision based on facts and not on the basis that you are

speaking for me a minority.

Edgar Garcia

Subject: Public Comment -SRO

Hello,

My name is Jasmine, I am of Puerto Rican descent, graduated from Niles West in 2003, I have 2 kids at Fairview, and I

fully support keeping security/authorities from Niles West school.

In 2002, a student brought a gun to school.  I was in the class right next door. One of the classmates saw him put a bullet

into a clip. The classmate told someone else to rush to the Deans office as we had an officer on site. If it wasn’t for the

bravery of the students, and the proper authorities in the school, things would have been very different for many families

that day.

What I can’t stop asking myself is if this decision a fact based or reactive?  Are the authorities/guards giving cause to be

removed?  I have family that attended, currently attending and will attend Niles West. Security officers/authorizes are

important to keep in the school.

Best,

Jasmine



Subject: Fwd: For Public Comment 4/27/21 Special Meeting

Dear School Board Members,

It is time for transparency. Our students have been attending school without an SRO in the buildings, and parents have

not been informed that this has occurred. Now that we are aware, we keep asking for answers, and we are not receiving

any. As parents we deserve to know what measures have been put in place to ensure the safety for our students!

Besides attempting to remove the SRO Program against the majority of the wishes of those you surveyed, the district is

attempting to replace the 600-hour employees (security guards who are certified police officers) and replace them with Per

Mar Security Guards for $15.00 an hour. I find it very interesting that the district conducted a survey of our SRO Program

and did not mention the security guards from Per Mar at all. Yet, on tonight's agenda you will be voting to renew their

contract. A seven-year contract! When in years past it was only for three years. Who in this district has a financial interest

in this company?

I would also like to clear up a huge misconception, our SRO's have never been involved in the issuing of school discipline,

specifically suspensions. Administration issues school suspensions. Why are black students being suspended at a rate of

7/8 times higher than white students? Why are we blaming the SRO's for over policing our students when that is not true

at all? There has never been one complaint filed against our SRO's. Not one. It is time to stop blaming our SRO's for the

injustices of others. This is misleading and dangerous.

Lastly, it is my understanding the district practiced a shooter drill without the students being present. How does that work?

My child is a freshman. Wouldn't that be important to know the protocol? This is just an example of how the district is not

serious about the safety of our students. Your inaction on the matter of student safety is negligent and extremely

worrisome.

Sincerely,

Kim Gordon

Subject:

Dear School Board Members,

Please renew the SRO contract immediately. It has been seven months since we took the survey and the School Board

has not made a decision yet. The survey showed the majority of the parents, teachers, and students want to keep the

SRO. Students are back to school almost full time now and they will be unprotected. I so not feel that it is safe to send my

students to school without an SRO inside the building.

Thank you,

Aseel yunan



Subject: For Public Comment

I am reaching out regarding the matter of having a police officer at Niles West.

As a parent of an incoming Freshman I wholeheartedly support the presence of a police officer on school grounds given

the epidemic of gun violence and school shootings. I believe their presence adds another layer of protection for our

children.

Thank you.

Ronza Basue

Subject: SRO

My 3 children attended Niles West and each had a good high school experience. All three of them acknowledged the

presence of a School Resource Officer.  They also appreciated the officers at certain times.  Especially at after school

activities.  They maintained safety and helped keep certain situations under control.  We need our children to be safe in

their school environment. My kids even knew the SROs by name.    This communication between the children and officer

creates a non threatening school environment.  So important for kids.

Please keep the SROs!!!

Thanks,

Anita and Steve Wengerski



Subject: public comment for special board meeting 4.27.21

Tuesday, April 27, 2021

Dear Superintendent, School Administrators, and Board of District 219,

This is a continuation of our board comment from the Equity Meeting earlier.

We demand the following:

● End your school to prison pipeline and remove SROs from all Niles Township schools.

● We demand a new survey that reviews the results of your very own SRO Task Force be released for 100% of

community participation. You released a survey in which 30% of your community participated in.  What were

the demographics of the families that participated? You cannot in good faith or ethically take this poorly

responded to survey nor its results for any consideration of influence on policy at the school level.  With the

history of alienation and ostracization of Black/Brown/BIPOC families from schools in this country, accessibility

and equity can affect the distribution of surveys and the gathering of data.

● Create a clear vision and policy of the practices of restorative justice at D219 schools based on anti-racist and

implicit-bias ideology that are to be adhered to by all those who work with our children, from classroom

teachers, to deans, to school administrators.

● We also understand that those who supported and/or participated in what resulted in the insurrection at the

capitol on January 6 of 2021, a permanent stain on our American democracy, may be working in our schools

and communities and have sought to influence the school's policies and position on policing. Disregard the

failed attempts of a small group of parents/community members who seek to politicize this very moral issue that

has historically and currently harmed and traumatized our Black/Brown/BIPOC children. Their ideas must have

no bearing on the implementation of the District’s policies.

● We demand a community meeting to address concerns. With open and responsive communication, we can

build trust and transparency and move collectively for the well-being of our Black/Brown/BIPOC  families.

We look forward to your attention to these urgent matters.

Sincerely,

Abolition Coalition

Monique Cooley-Hicks
Roxann Salgado
Angela Sangha-Gadsden
Jasmine Sebaggala

Rev. Dr. Michael C.R. Nabors
President
Evanston/North Shore NAACP

https://www.villagevoice.com/2012/07/20/bronx-parents-ask-department-of-education-nypd-why-so-many-student-arrests/


Subject: Police officer at Niles West and Niles North High School.

I am sending this to voice my concern that there is no police officer at Niles West and Niles North High School. We are not

a community who wants to defund our police.

Subject: Pubic Comment for Special Board Meeting 4/27/2021

To the D219 Board and Administration,

I’m the parent of two kids in District 69 who will be attending Niles West in a couple years. One week ago, the District 69

Board decided to end their Intergovernmental Agreement with the Skokie Police Department and remove the SRO from

Lincoln Jr High. Last month District 68 made the same decision. These two feeder districts, the only ones that had SROs,

have made this decision after careful consideration because the presence of an SRO in our schools is a threat to the

safety and well-being of our BIPOC students, students with disabilities, and LGBTQ+ students. As part of my district’s

SRO Learning Team, I can attest to the amount of research, discussion, and balanced consideration that went into this

decision. In the end, it was clear that SROs have not been shown to improve school safety. In fact, the two factors that

research reveals to increase school safety are strong relationships and student growth. This is true even in schools with

less resources.

By contrast, SROs have unequivocally been shown to increase the risk that students of color, students with disabilities,

and LGBTQ+ students get funneled into the school-to-prison pipeline. I’m very happy and relieved that our feeder districts

have made the decision to remove SROs and I fervently hope that District 219 will follow suite so that the Junior High

students who benefit from the experience of restorative practices and positive interventions, all while still learning in a

secure building, don’t have those freedoms revoked when they head to high school.

I know that several current board members have already publicly voiced their support of SROs during the recent election.

I’m also aware that there are community members circulating a petition urging the board to keep SROs and not to

consider the recommendations of the SRO Task Force. Not only is this petition meaningless as a gauge of community

opinion as anyone outside of our community can sign it, it also fails to understand that in a decision wherein the

consequences and impact fall most significantly on our BIPOC and LGBTQ+ students and students with disabilities, the

voices of those students and their families should be centered and prioritized. I’m also concerned with how petitions like

this and statements from current board members undermine the work of the SRO Task Force, which has done extensive

research and examined actual data from our district, meeting weekly since the Fall.

In summary, I ask that you wait to hear the task force recommendations before making any decision. And I urge you to

prioritize the voices of those who will be most impacted by this decision. I remind you of the hundreds of public comments

shared starting almost a year ago -- all of those stories of trauma and pain that are the true lived experiences of District

219 Students and Alumni.

Sincerely,

Maggie Vandermeer

https://nextdoor.com/p/Qkk9qT74pJZ9?view=detail


Subject: For Public Comment for School Board Meeting 4/27/2021

Dear Board of Education members of District 219,

I am writing to support the School Resource Officer (SRO) program in Niles West and Niles North High School. I have

lived in Skokie for 20 years with a graduate of Niles West and, my daughter will be entering as a freshman in 2023.

In the past year, I have witnessed the school board fail students in their re-opening efforts for in-person learning and now

the SRO program. District 219 has failed in its communications with parents and has been less than transparent about the

activity in potentially dismantling the SRO program.

As a concerned private citizen and parent, I assisted in creating a petition to create awareness for many residents within

District 219. As of this moment, we have obtained 1,055 signatures in favor of keeping the SRO program. Link: Petition ·

Niles Township High School District 219: Protect our children, keep our SROs · Change.org.

District 219 cannot be run as a dictatorship at the expense of our children's safety. Our children are not pawns in this

highly politicized game of defund police you are playing. People are open to compromise and agree to work with students

that feel uncomfortable with the SROs. Still, you cannot jeopardize children's lives by completely removing SROs from the

schools. They are the only ones trained to run towards a threat. Staff, teachers, and security guards are not trained to run

towards the gunfire.

Along with many other parents and concerned citizens, I want to keep the SROs INSIDE the high schools. Having school

resource officers stationed outside of the school is a severe liability. I ask that you carefully consider the type of liability

you could face as acting school board directors should a school shooting occur, resulting in injury, disability, or loss of life.

Sincerely,

Helen Levinson

https://www.change.org/p/niles-township-high-school-district-219-protect-our-children-keep-our-sros?utm_content=cl_sharecopy_28345051_en-US%3A7&recruiter=1192714155&utm_source=share_petition&utm_medium=copylink&utm_campaign=share_petition&utm_term=share_petition&fbclid=IwAR3d7fKOe2_r9hEIruulD9fa9o2vlMAshucrnyvon56HonumwM8cB-O6z-Y
https://www.change.org/p/niles-township-high-school-district-219-protect-our-children-keep-our-sros?utm_content=cl_sharecopy_28345051_en-US%3A7&recruiter=1192714155&utm_source=share_petition&utm_medium=copylink&utm_campaign=share_petition&utm_term=share_petition&fbclid=IwAR3d7fKOe2_r9hEIruulD9fa9o2vlMAshucrnyvon56HonumwM8cB-O6z-Y


Subject: Special Board Meeting Public Comment

Here is my public comment for the Special Board meeting:

To the Special Board Meeting,

My name is Molly Greening and I am a constituent within D219. CPS has recently made the decision to get police out of

schools. My local school district, D69, has also made the decision to not use SROs in the future. It is time for D219 to

follow suit.

If you look at the statistics, SROs mimic many of the patterns present throughout the United States regarding police.

SRO's frequently end up targeting and criminalizing students of color, trans and gender non-conforming students, and

low-income students disproportionately. D219 prides itself on a commitment to the safety and well being of all of its

students--the presence of officers in schools is a threat to safety for many students who are already experiencing multiple

forms of systemic oppression and violence.

I commend the diligent work of the SRO Task Force: certainly this is a complicated issue, but I urge the board to listen to

their recommendations. While I do not know their final decision, I have also been educated by some of the guest speakers

on the history and current practices of policing in schools. I also urge the Board to engage concerned community

members in ways that don't reinforce the exclusion and violence that traumatized Black and Brown students, faculty, staff,

and parents in the first place. It is up to each and every one of us to dismantle systemic racism, in whichever spheres that

we hold power. I urge this board to use their power for this decision, and put slogans of inclusion and equity into concrete

policy action.

Thank you for your time and service,

Molly Greening

Subject: Security at High Schools

Hello, I’m very surprised to learn that having police presence at the high schools is controversial and that our students are

at risk of not having armed protection. In the age of school shootings and a culture that glorifies violence, it’s hard to

believe that anyone would even consider this as an option. Please do not allow this to happen. Rushing thoughtlessly into

political currents makes victims out of our own children. Don’t allow politics to interfere with safety.

Regards,

Artur Fridberg



Subject: For Equity of the Whole Committee Meeting 4/27/21

Tuesday, April 27, 2021

Dear Superintendent, School Administrators, and Board of District 219,

We would like to take a moment and thank each of you for your support in sharing the information for our rally this past
Saturday.  Several D219 families, staff, and board members were present in a space to grieve, mourn, and commit to
acting together to abolish systemic injustice in our own community.

BIPOC children disproportionately experience the effects of racism in schools through the decrease of academic
opportunities and the increase of discipline measures. We  must abolish these systems and create new ones that result in
the shared educational opportunities and successes of all of our children.

We are encouraged by the detracking of freshman English classes next school year and look forward to increased
opportunity and participation of our BIPOC students in AP courses as well.

In regards to school discipline, we have shared that Hispanic students, have made up an average of 15% of the student
population, but make up 20-22% of the reported infractions; Black students make up Black students make up only about
8% of the student population, yet 13-21% of the infractions. We see this not as a problem with our youth, but with how
their behaviors are perceived, treated, and reported.

We demand the following:

● End your school to prison pipeline and remove SROs from all Niles Township schools. We demand the

abolishment of the criminalization of our youth and demand that not one more of our Village’s tax dollars be

paid to this dehumanizing practice in schools and instead be invested in wellness and restorative practices.

The Village pays for SROs that are in schools. Currently, your SRO programs benefit from the criminalization of

our Black/Brown/BIPOC youth as they make up the majority of court referrals and discipline at your court

houses.  This reveals a clear monetary incentive to maintain a system of policing and criminalization of youth in

our schools as the use of expenses for these positions can then be justified;

● D219 has court referrals for overwhelmingly Black/Brown/BIPOC children - they make up at least double their

population in infractions.  The District has stated that they do not log nor keep track of these referrals, and has

deferred to the Skokie Police Department concerning this matter.

● Instead, hire in-house, well-paid, full-time safety officers who receive benefits and are employees of the District

219 community with mandatory training in restorative justice practices and anti-racist and implicit- bias training.

● We demand a new survey that reviews the results of your very own SRO Task Force be released for 100% of

community participation. You released a survey in which 30% of your community participated in.  What were

the demographics of the families that participated? You cannot in good faith or ethically take this poorly

responded to survey nor its results for any consideration of influence on policy at the school level.  With the

history of alienation and ostracization of Black/Brown/BIPOC families from schools in this country, accessibility

and equity can affect the distribution of surveys and the gathering of data.

● Create a clear vision and policy of the practices of restorative justice at D219 schools based on anti-racist and

implicit-bias ideology that are to be adhered to by all those who work with our children, from classroom

teachers, to deans, to school administrators.

● We also understand that those who supported and/or participated in what resulted in the insurrection at the

capitol on January 6 of 2021, a permanent stain on our American democracy, may be working in our schools

and communities and have sought to influence the school's policies and position on policing. Disregard the



failed attempts of a small group of parents/community members who seek to politicize this very moral issue that

has historically and currently harmed and traumatized our Black/Brown/BIPOC children. Their ideas must have

no bearing on the implementation of the District’s policies.

● We demand a community meeting to address concerns. With open and responsive communication, we can

build trust and transparency and move collectively for the well-being of our Black/Brown/BIPOC  families.

We look forward to your attention to these urgent matters.

Sincerely,

Abolition Coalition

Monique Cooley-Hicks
Roxann Salgado
Angela Sangha-Gadsden
Jasmine Sebaggala

Rev. Dr. Michael C.R. Nabors
President
Evanston/North Shore NAACP

https://www.villagevoice.com/2012/07/20/bronx-parents-ask-department-of-education-nypd-why-so-many-student-arrests/


Subject: public comment for the special meeting tonight

Greetings Board and Administrators,

I am a Niles resident and parent of an incoming freshmen. I support having an SRO in schools to protect our children and

staff.  I understand the temperature of society is hot based on the incidents between police officers and the black/brown

community.  I whole heartily feel terrible they are feeling uncomfortable with the mere presence of them. I hope this can

be fixed, however it is equally uncomfortable to know that 5,000 students and several hundred staff are vulnerable if

someone enters the schools on a mission to kill or a students/staff brings a weapon  in to do harm. Who is going to protect

them... NOBODY?

Since Columbine April 20th, 1999 there have been 266 school shootings and this number does not include weapons

being brought into the buildings that go unreported. Again let me repeat that number 266 school shootings with several

fatalities.  How can you look the other way at this statistic  and how can you look the other way at parents who need an

SRO to protect their child?  I don't  get it?  The message you are sending loud and clear is we don't want the SRO'S in

any District 219 building and  who gives a damn about your kid if they die they die!

I cannot believe I even have to send and email like to persuade people to keep my kids safe!

Ticia Doughty

Subject: Re police in schools

To whom this concerns,

I fully support having police protection in the schools, while still deferring to the school’s own disciplinary authorities-

unless for very violent, life threatening crime and threat to other students.

Thank you,

Rick Cinquemani

Subject: Police officers at niles north

I support having police officers at d219 schools

Eric Parker



Subject: Public Comment for D219 Special BOE Meeting - 4/27/21

To whom it may concern,

I was informed of the Detracking proposal for incoming Freshmen for English class.  As a parent of children in a feeder

school for D219,  I have several concerns and questions regarding this proposal. I have spoken to many parents in the

community, and have overwhelmingly heard the same concerns and questions as a result of reviewing this proposal that

lacks data and background to support it.

● The proposal states that all incoming freshmen will be placed into diverse groupings and will have the

opportunity to earn Honors credit during the second semester.

○ Does this mean- STARTING in the second trimester and then throughout their high school career? Or

ONLY in the second trimester?   What happens in subsequent years?

○ How are you defining diverse groupings?

● The proposal states that this approach gives teachers the first trimester to build relationships, focus on who

students are as learners and adjust to a high school environment.    These "benefits" are lacking quantitative

support, both from the need identification and expected outcomes, and I would like to know the statistics that

drove this proposal and the projected results of this shift.

○ Did students in honors or on-level classes not build relationships with their teachers before? If so, how

do you quantitatively measure this?

○ By already being placed in honors or standard classes, doesn't that already give a teacher an idea of

who a student is as a learner, in terms of capability (and by correlation, work habits, and what

workloads they are able to manage?)

○ Did students in honors or standard classes not adjust to the high school environment previously?  If so,

how do you quantitatively measure this?

● Why wouldn't the district train teachers (and implement more effective standard scholastic measurements to

ensure accurate placements sooner)  to be able to earlier identify high performing students (or vice versa) and

then allow for flexibility of classroom movement to ensure a student is correctly placed in an environment that

aligns with their learning aptitude (thus closing the achievement gap, desegregating classrooms and providing

students opportunities to learn from diverse groups while also not stunting the accelerated learning trajectory

for advanced students)?  Why wouldn't we be more educated on the ability to more readily identify honors-level

students in an on-level classroom and target their development individually and then move them into an honors

classroom, versus targeting the middle for 3 months and  then offering additional work to the honors students?

● What does it mean to "opt in"?  Will a student be able to decide for themselves if they can handle the rigors of

honors-level work, regardless of their past performance? Are you just taking their word for it?



● How will you train/develop the teaching staff over the next 4 months (3 of which are the summer) to handle

heterogeneous classrooms?

● Do students not currently  have exposure to their overall class peers in their electives?

● If there is concern with high school readiness, wouldn't it make more sense to partner with the junior high

feeder schools t to ensure they are being prepared in 8th grade for what's to come, so that D219 can hit the

ground running when freshmen year begins?

● How will the teachers account for both the faster paced curriculum AND advanced coursework associated with

an honors class if the classrooms are composed of all students? Honors classes are not JUST advanced

homework/project work- they move at a faster pace and go more in-depth than standard college-prep high

school classes. How will a teacher account for that difference?

● Your proposal presented the question "Will this affect college admissions?" and the answer provided was "No,

this change will not make our students "less competitive" when it comes to college admissions" Can you prove

this statement?

● If the district is proposing this for Freshmen English only, how are you measuring success and what are next

steps?    Will you be piloting this for the next 4 years to measure the success of the 2021/2022 class through to

their senior year and post graduation before expanding or ending this?

The proposal cites equity as a driving force behind this transition, but my concern is that it will ultimately have inequitable

results as high performing "honors" students will not experience the accelerated pace of an honors class, thus resulting in

decreases in college readiness. Further, non-honors students could find themselves experiencing unnecessary stress and

challenges that would have otherwise been avoided, while also preparing them for college.  Parents need to know that

their children will not be at a disadvantage, in either scenario.

The answers to these questions would be greatly appreciated to aid parents in the next steps of their decision making

process regarding their childrens' education.

Thank you, in advance.

Emily McCall



Subject: Public comment for Board meeting

Hi Jim,

Please see the attached letter written by students in my English class. You don't need to read all of their names, but if you

could the ones that are starred, and acknowledge that 28 students signed it, I would appreciate it.

Peace,

Dena Lichterman

ATTACHED LETTER:

Dear District 219 Board of Education,

As students in Ms. Lichterman’s College Prep: Social Justice and Equity classes at Niles West, we are writing to you
about the district's use of SROs in the schools. As society progresses, it is necessary to reevaluate existing systems in
order to ensure equity among all. In our classes, we have been having conversations about SROs, and a lot of concerns
have been expressed by our classmates, especially students of color. A concern we have heard from many is that SROs
intimidate rather than help; they are seen more in a punitive light than as a resource for safety. Students of color,
especially Black students, have expressed feeling targeted and marginalized by SROS in school and feel like they are
singled out or disciplined more harshly for their behavior than white students. This is your opportunity to make a change.

For our Black classmates, having a police officer at school makes them uncomfortable. Students are the ones who
interact with the SROs, so it is our experiences that need to be heard. The SROs automatically assume students
misbehave, and they do not seem to know the students personally, unlike other staff members in the buildings. We
recently had a guest speaker, a Niles West alum, talk to our class about the impact SROs had on her sister. Her sister,
who struggled with drugs, was arrested at school, moved to Off Campus Learning Center, and eventually spent time in
and out of prison. Our speaker mentioned that the lack of support from the school and the arrest criminalized her sister,
and instead of looking at her as a teenager who struggled mentally, she was disregarded. This is just one story of many in
which students were negatively impacted by SROs. Students should not feel unsafe in their school.

This shift in conversation currently happening around this issue affords the district a great opportunity to reevaluate
punishments for students. We acknowledge that people might feel safer with an armed police officer, but many students
feel differently: they feel unsafe instead. The potential threat of a shooting should not outweigh the daily victimization
students of color feel. The money that would be used to fund an SRO could instead be allocated to hiring more social
workers and counselors, who often have caseloads upwards of 500 students, so that the mental health of all students can
be better addressed. We should look at the root of the issues impacting us, instead of what is seen on the surface.
Students should be held accountable for their actions, but there are more equitable ways to do this: being more
action-based with students and getting them more involved; being more community-oriented; instead of BAC, there can
be a sustained, researched restorative justice approach, like peace rooms or peace circles-- all of these hold students
accountable, but in a supportive way and without an armed guard. We are using our voice in writing this. Now is the time
to listen to your students.

SIncerely,

Abrar Yaser* Janelle Rodriguez*      Humaira Iffath* Julia Panait*

Ahava Atar
Pal Patel
Max Leavitt
Basmah Husain
Waralyz Hernandez
Sheril Chacko
Christine Nguyen
Warisha Amir
Eryn Nyl Corachea
Aisha Moten
Martino Henderson
Aaron Razack

Hector Gutierrez
Marya Khan
Jayden DeLeon
Fatimah Qadri
Angelica Cirineo
Seher Tayabee
Ebaad Siddiqui
Maryan Rassam
Ben Kelly
Julie Nguyen
Nick Luong

*Note: these students authored the letter and read it to classmates to sign. A total of 28 students signed it.


